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The present study aimed to investigate the effect of quality of work life on self-
efficacy of elementary school teachers with the mediating role of organizational
climate. This study was applied in terms of purpose and descriptive in terms of
research method using correlation and structural equations. The target population of
the study was all elementary school teachers in Iranshahr in the academic year 2022-
2023 and the sample size was estimated to be 367 subject (202 male and 165 female)
based on the Singh and Masuku sample size determination table. Stratified random
sampling and convenience sampling were used. To collect data, three questionnaires
were used: Mirkamali and Narenji's quality of work life (2008); Tschannen-Moran
and Woolfolk-Hoy's teacher self-efficacy questionnaire (2001); and Halpin and
Craft's organizational climate questionnaire (2000). Descriptive statistics such as
calculating frequencies, percentages, means, standard deviations, and inferential
statistics such as Pearson's correlation coefficient test and structural equation
modeling were used using SPSS7 and PLS, software. The findings, based on the t-
test of 6.92 and the path coefficient of .60, showed that quality of work life has a
positive and significant effect on teachers' self-efficacy mediated by organizational
climate at the .001 level. In this regard, the results of the Sobel test of 12.33 showed
that the effect of quality of work life on teachers' self-efficacy increases with the
mediation of organizational climate. It can be concluded that educational
organizations should be sensitive to improving the quality of teachers' working lives,
create a suitable organizational climate, and improve relevant systems that serve
teachers' professional development and enhance teaching effectiveness, thereby
creating innovative thinking and behavior among teachers.
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